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Good Morning

GôDAY

Bonjour

Jambo / Karibo

Salam Alaikum

Sawasdee ka

Magandang hapon

Hola



Objectives

ÅPresent a MEANINGFULpolicy lecture after a 
night of partying

ÅInvite nurses to consider advocating for Policy 
change re: equity

ÅSuggest that cancer nurses take a leadership 
role in Health Care (not Sick Care)



HAPPY ONCOLOGY NURSES MONTH



HAPPY NURSES WEEK



Happy International Nurses Day 2016
Florence Nightingale's birth



Did You Know?
ÅGallop Poll in the U.S.

ÅAs the single largest group of health professionals, with a 
presence in all settings, nurses can make an enormous impact 
on the resilience of health ǎȅǎǘŜƳǎΦέ άBy promoting the 
nursing voice, we can help guide improvements in the quality 
of health service delivery and inform health systems 
strengtheningΦέ                                  ICN President, Dr. Judith Shamian

ÅάLǘ ƛǎ ƻǳǊ Řǳǘȅ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ƎƻǾŜǊƴƳŜƴǘǎ ŀƴŘ ǇƻƭƛŎȅƳŀƪŜǊǎ 
understand that confident, well-informed nursing leaders who 
understand their role in developing a workforce to meet new 
challenges are essential to ensure the success of the 
Sustainable Development Goals and to meet the health 
challenges of the ŦǳǘǳǊŜΦά 

Dr. CǊŀƴŎŜǎ IǳƎƘŜǎΣ L/bΩǎ /ƘƛŜŦ 9ȄŜŎǳǘƛǾŜ hŦŦƛŎŜǊ



Cancer/Oncology Nurses: 
A Force for Change

Å Globalisation: a process of 
increasing global connections, 
interdependence & integration, 
especially in economic arenaΣ Χ
affecting cultural, social political, 
ecological and technological 
ŀǎǇŜŎǘǎ ƻŦ ƭƛŦŜΦέ (Tuschudin& Davis, 2008, p.4)

Å Move from MDGs to Sustainable 
Development Goals

Å SDGs relevant to all countries &
cover economic, environmental 
social pillars of sustainable 
development with focus on 
equity addressing root causes of 
poverty

http://www.icn.ch/images/stories/documents/publications/ind/IND_kit_2016.pdf



17 Sustainable Development Goals

ÅSDG Goal 3: Ensure 
healthy lives & promote 
well
being for all at all ages

ÅGoal 3 most specific to 
health &well-being, has 
13 targets (3.1-3.9) &
enablers (3.a-3.d)

Å WHO Framework Convention on 
Tobacco Control

Å Support R & D vaccines & 
medicines for non-communicable 
diseases ŘŜǾŜƭƻǇƛƴƎ ŎƻǳƴǘǊƛŜǎ Χ 
provide access medicines for all 

Å Substantially increase health 
financing & recruitment, 
development, training & retention 
of health workforce in developing 
countries, especially in least-
developed countries & small island 
developing States 



Global Strategy on Human Resources for 
Health: Workforce 2030 (WHO 2015e)

Overall goal:

To improve health & socioeconomic 
development outcomes by ensuring universal 
availability, accessibility, acceptability &quality 
of health workforce through adequate 
investments & implementation of effective 
policies at national, regional & global levels







.

Commission on the Social Determinants of 

Health Framework



So What Does This Have to Do 
with ME? 

ÅSocial justice means the fair distribution of resources and 
responsibilities among the members of a population with a focus 
on the relative position of one social group in relationship to 
others in society as well on the root causes of disparities and 
what can be done to eliminate them(CNA 2009)

ÅEvery health professional has potential to act as advocate for 
individuals, communities, health workforce &general 
population, many factors affect health lie outside health sector, 
ƛƴ ŜŀǊƭȅ ȅŜŀǊǎΩ experience, education, working life, income &
living & environmental conditions - health professional may need 
to use positions as experts in health & as trusted respected 
professionalto encourage or instigate change in other areas. 
Institute of Health Equity (2013), p.5



LΩƳ Wǳǎǘ ¢ƘŜ bǳǊǎŜ

ÅL/b /ƻŘŜ ƻŦ 9ǘƘƛŎǎ ŦƻǊ bǳǊǎŜǎ ǎǘŀǘŜǎ ƴǳǊǎŜǎΩ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ 
initiating & supporting action to meet health & social needs of 
public, in particular - vulnerable populations (ICN 2012a).

ÅRole of nurse as advocate for equity & social justice appears in 
guidance of many National Nursing Associations 

ÅThere are examples of health professionals working together 
to have greater influence on policy makers to improve 
opportunities in this area (Allen et al 2013).

ÅAmerican Nursing Association Social Policy Statement (2015)

ÅONS Position Statement on Quality Cancer Care

https:// www.ons.org/advocacy-policy/positions/policy/access

https://www.ons.org/advocacy-policy/positions/policy/access




1.In all settings in which nurses work, ethical challenges are embedded in everyday 

practice

2.The need to strengthen the ethical foundation of nursing is urgent, particularly in 

light of pressures that threaten the integrity of individual nurses, the profession, and 

the people they serve

3.The ANA Code of Ethics is foundational to understanding the ethical landscape for 

nurses, and serves as an invaluable resource and guide for how nurses carry out 

their professional ethical obligations

4.Many ethical pressures arise more from disparities in the human resources, 

social capital, and financial resources available across the system (many of 

which result from resource allocation decisions and waste, rather than from 

resource scarcity) and contribute to persistent problems in access to care

5.Moral distress is a pervasive reality for nurses when they are unable to 

translate their moral choices into action because barriers prevent them from 

practicing in accord with their values

6.Nurses must define the boundaries of their professional responsibility with inter-

professional colleagues in the environments where they practice

7.Nurses are ideally situated to lead and contribute to contemporary models of 

care delivery, policy, research, and education [see The Future of Nursing: 

Leading Change, Advancing Health]

8.Efforts to improve the ethical environment for nurses have a direct impact on the 

quality of care provided to patients and families and the sustainability of the health 

care system

http://www.iom.edu/Reports/2010/The-future-of-nursing-leading-change-advancing-health.aspx


IOM: Delivering High-Quality Cancer 
Care

ά/ŀǊŜ often is not patient-
centered, many patients 
do not receive palliative 
care to manage their 
symptoms and side 
effects from treatment, 
and decisions about care 
often are not based on 
the latest scientific 
evidenceΦέ

IOM, (2013). Delivering High-Quality Cancer Care: Charting a New Course for a System in Crisis. 

Author: Washington, D.C.



An Adequately Staffed, Trained& 
Coordinated Workforce

IOM, (2013). Delivering High-Quality Cancer Care: Charting a New Course for a System in Crisis. Author: Washington, D.C.

High-Quality Cancer Care Delivery System



Current Status: Oncology 
Workforce

ÅInadequate Physician workforce

ÅInadequate Geriatrician workforce

ÅInsufficient Nursing workforce

ïLittle, if any, dedicated cancer content

ïFew graduate programs with oncology content

ïOnly 1.2% of the 1 million with certification in 
clinical specialty are OCN or AOCN (HRSA, 2010)

ÅInsufficient Rehabilitation workforce

ÅAging out of the Nursing workforce (tsunami)
IOM, (2013). Delivering High-Quality Cancer Care: Charting a New Course for a System in Crisis. Author: 

Washington, D.C.



ASCO Workforce Study

48% 

Increase 

In Demand

14% 

Increase 

In Supply



Australia

The Australian Medical Oncologist Workforce 
Study
MJA 196 (1) · 16 January 2012

Conclusion:The current shortage of MOs is 
expected to persist in the future. National 
strategies are needed to increase the capacity of 
the medical oncology workforce and the 
chemotherapy utilisationrate.



Workforce Recommendation

ÅAn Adequately Staffed, Trained, and Coordinated 
Workforce

ïGoal 3: Members of the cancer care team should 
coordinate with each other and with 
primary/geriatrics and specialist care teams to 
ƛƳǇƭŜƳŜƴǘ ǇŀǘƛŜƴǘǎΩ ŎŀǊŜ Ǉƭŀƴǎ ŀƴŘ ŘŜƭƛǾŜǊ 
comprehensive, efficient, and patient-centered 
care.

ïGOAL 4: All individuals caring for cancer patients 
should have appropriate core competencies.

IOM, (2013). Delivering High-Quality Cancer Care: 

Charting a New Course for a System in Crisis. Author: Washington, D.C.



The Future of Nursing Report
ÅNurses should practice to the full 

extent of their education and 
training.

Å Nurses should achieve higher levels of 
education and training through an improved 
education system that promotes seamless 
academic progression.

Å Nurses should be full partners, with physicians 
and other health care professionals, in 
redesigning health care in the United States.  

ÅEffective workforce planning and 
policy making require better 
data collection and an improved 
information infrastructure. 

IOM. (2010). The Future of Nursing: Leading Change, Advancing Health. Author: Washington, DC.




